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Trustee role description
Last updated November 2027
About us
Sight Support West of England exists to reduce the impact of sight loss, supporting blind and partially sighted people to lead independent, active and fulfilled lives, and to have equal access to services. We provide local support across Bristol, Bath and North East Somerset, and South Gloucestershire.
We work closely with two partner charities, Wiltshire Sight and Insight Gloucestershire. Each is an independent charity with its own Board. The three charities share one operations team, led by our CEO, so that people with sight loss across the region get consistent, high-quality support.
The role of our Board
Sight Support West of England is a charitable incorporated organisation (CIO). Our trustees are together responsible for making sure the charity is well run, meets its legal duties and delivers real benefits for people living with sight loss.
The Board’s role is strategic. It sets the charity’s direction, makes sure it is well governed and holds the CEO to account. Day-to-day management is the responsibility of the CEO and staff team.
Our Board has up to 12 trustees and meets six times a year, mainly online and twice a year in Bristol. A significant proportion of our trustees have lived experience of sight loss. A review in 2026 found our Board to be open, respectful and well led, with a strong focus on the people we serve.
Who we are looking for
We are recruiting a new Chair and at least one new trustee in 2027. For this trustee role, we would particularly like to hear from people with legal expertise, for example in charity, governance, contract or employment law.
A trustee with legal expertise brings their knowledge to Board discussions, but is not the charity’s formal legal adviser. We will continue to take professional legal advice when we need it.
We also welcome applications from people with other skills and experience who share our commitment to people living with sight loss.
We want our Board to reflect the communities we serve. We particularly welcome applications from people living with sight loss. You do not need to have been a trustee before.
What trustees do
All trustees are expected to:
· understand the charity’s purposes and make sure we act within them, the law and Charity Commission guidance
· help shape the charity’s strategy, goals and plans
· understand the financial and performance information presented to the Board, and ask questions about it
· review the charity’s main risks regularly
· help hold the CEO to account, including through an annual review led by the Chair
· help recruit and induct new trustees, the Chair and the CEO when needed
· declare any conflicts of interest and manage them openly
· act as an ambassador for the charity, and introduce potential funders and partners, leaving the follow-up to staff
· offer advice from their own experience when asked, while respecting that day-to-day decisions are for the CEO and staff.
What we look for
We will assess each candidate on their skills, experience and values, and their willingness and ability to:
· give enough time to Board work, including six meetings a year, preparation and occasional training
· understand Board papers, including financial information, and ask good questions about them
· challenge constructively, listen to others and support decisions made together
· understand the difference between governance and management
· show a real commitment to improving the lives of blind and partially sighted people
· act with integrity and in the best interests of the charity, and keep information confidential
· support equality, diversity and inclusion in everything we do.
Board papers are available in accessible formats, and we will help any trustee who would like support with financial information.
What we offer
· An induction covering our work, our partnership with Wiltshire Sight and Insight Gloucestershire, and trustees’ legal duties.
· A buddy from the current Board.
· Training, tailored to individual need, and regular Board development sessions.
· Board papers in accessible formats.
· A mix of online and face-to-face meetings, with dates agreed a year in advance.
· The chance to make a real difference to people living with sight loss in our region.
Time and terms
· Time: six Board meetings a year, plus preparation, occasional training and events. As a guide, around three to four hours a month.
· Term: three years. Trustees may serve up to three consecutive terms.
· Pay: the role is unpaid. Reasonable expenses are paid.
· Eligibility: you must be aged 16 or over and not disqualified from acting as a charity trustee. We will ask you to sign a declaration.
How to apply
1. Informal conversation: you are welcome to talk to us before applying.
1. Application: complete the form below and send it with your CV. If you prefer, you can apply by phone or through a conversation with us.
1. Meeting trustees: shortlisted candidates will have informal conversations with members of the Board.
1. Interview with a panel that includes a trustee with lived experience of sight loss.
1. Observing a Board meeting.
1. Appointment: trustees are appointed by a resolution of the Board.
There is no closing date for this role, but we are hoping to appoint someone before Spring 2027.
Please send your application to Mike Silvey, CEO, at mike.silvey@sightsupportwest.org.uk  If you would like to find out more, need this information in another format, or would like help applying, please contact Mike. You can also visit www.sightsupportwest.org.uk/get-involved/work-for-us/ 


Trustee Application Form
You can complete this form in writing, or contact us to give your answers by phone or in a conversation.
Name:	
Address:	

Phone:	
Email:	

1. Why do you want to join the Board of Sight Support West of England?


2. What skills and experience would you bring to the Board of Trustees? (Please refer to the Trustee Role Description)


3. Which area of our work particularly interests you?


4. How did you hear about this vacancy?


5. Did you know about Sight Support before becoming aware of this vacancy?  If so in what way?


Declaration
Do you know of any reason why you could not act as a charity trustee? For example, an undischarged bankruptcy, an unspent conviction for an offence involving dishonesty or deception, or previous removal as a charity trustee.

I declare that the information I have given is true.
Name:	
Date:

[bookmark: _Hlk93387144]Thank you for taking the time to apply. 
End of document
Tel: 0117 322 4885  Email: info@sightsupportwest.org.uk
Sight Support West of England is a registered charity:1178384.
Registered Office: St Lucy’s Sight Centre, Browfort, Bath Road, Devizes, Wiltshire, SN10 2AT.
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